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A guide to your 2026 employer year-end obligations 

 
This checklist is designed to help you plan for year end, meet your compliance obligations, and 
ensure your payroll and employer processes are up to date. It brings together the key areas we 
commonly see clients needing to review at this time of year, along with practical guidance on what 
to check and action. 
 
 
What’s new for 2026 

There are several important changes and focus areas for employers this year, including: 

• The introduction of Payday Super from 1 July 2026 
• The closure of the ATO Small Business Super Clearing House 
• Updated PAYG withholding tax tables from 1 July 2026 
• Continued ATO focus on contractor arrangements and data matching 

 
These changes mean it is timely to review your payroll systems, processes and contractor 
arrangements to ensure you remain compliant. 
 
 
How to use this checklist 

Use the action list on the following page to identify the areas relevant to your business. As you 
work through each section, you can mark off the items you have reviewed and completed. 

If you are unsure about any area, or would like assistance, please contact us for assistance. 
 
 
Contact us today via phone (03) 5221 6399, email info@davidsons.com.au, or visit us online at  

www.davidsons.com.au 
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1. PAYG withholding	 Single Touch Payroll (STP) end-of-year finalisation  4 

PAYG withholding payment and lodgement requirements  4 

2. Fringe benefits tax	 Reportable fringe benefits  5 
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1. PAYG withholding 

Single Touch Payroll (STP) end-of-year finalisation 

All employers should be reporting through Single Touch Payroll (STP). 

To complete your STP reporting obligations for the 2026 financial year, you'll need to make a 
finalisation declaration. You can do this any time during the year for employees who've ceased 
employment, or after the financial year up to 14 July for all current employees. 

The ATO will then pre-fill the employee’s income tax return and display it as ‘tax ready” in myGov. 
This replaces the need for you to provide payment summaries. 

Before making your finalisation declaration, check that your STP information is correct. 

If you need to make an amendment after submitting your finalisation declaration, submit it as soon 
as possible through your STP solution. Let your employees know about the changes. If they've 
already lodged their tax return, they may need to lodge an amendment. 

For more information on Single Touch Payroll, visit the ATO website or contact us for assistance.  

PAYG withholding payment and lodgment requirements 

You must lodge all PAYG withholding reports and make all PAYG withholding-related payments on 
time. 

If you don't comply, you may lose your tax deduction for the gross payments you make to your 
employees. 

Examples of non-compliance include nil lodgments of activity statements and non-payments of 
PAYG withholding. 

With STP in place for most employers, the ATO has more data relating to your PAYG withholding 
obligations. You need to manage your lodgment and payment requirements to protect the 
deductibility of your employment-related expenses. 

Remember that directors can be held personally liable for unpaid PAYG withholding.  
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2. Fringe benefits tax 
Reportable fringe benefits 

You must report the grossed-up taxable value of reportable fringe benefits provided to employees. 
Include this information in your employees' income statements via Single Touch Payroll (STP), 
capturing benefits provided in the 2026 fringe benefits tax (FBT) year (1 April 2025 to 31 March 
2026).  

Make sure you do this accurately and communicate it to your employees, as it may affect their 
personal tax returns. 

3. Superannuation 
Payday Super 

From 1 July 2026, employers are required to pay superannuation on the same day that payroll is 
processed. This is known as Payday Super and applies from the first pay run with a payment date 
after 1 July 2026. 

Super contributions must be received by employees’ superannuation funds within 7 business days 
of payday. Making the payment on or before payday will help ensure this timing requirement is 
met. 

If you have been paying superannuation quarterly, the June 2026 quarter is still due by 28 July 
2026. From July onwards, you will be making super payments in line with each payroll cycle (e.g. 
weekly, fortnightly or monthly). 

If you have not done so, to manage cash flow and ensure a smooth transition you may wish to 
move to paying super contributions with each payroll cycle for the month of June.  This will allow 
you to test your processes and ensure you can meet the 7 business day timeline. 

For further information refer to our Payday Super article or contact us for assistance. 

ATO Small Business Super Clearing House Closure 

If you are currently using the ATO Small Business Super Clearing House, please note this service 
will close on 30 June 2026 and will no longer be available. 

The June quarter contributions will need to be lodged before this date, or alternatively processed 
through your payroll software or another clearing house provider. 

You will also need to access any historical data and reports prior to 30 June 2026 as post this date 
you will no longer be able to access the platform for reporting purposes. 
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Reportable employer superannuation contributions 

If you make reportable employer superannuation contributions (RESCs) for an employee during 
the income year, you need to report these amounts through STP. 

RESCs are amounts contributed to super on behalf of employees where the employee had the 
capacity to influence the contribution amount. These include personal contributions, additional 
salary sacrifice amounts and amounts over the current 12.0% required by the super guarantee 
legislation (unless all employees receive the same and there’s no negotiation).  

The RESC amounts reported on the payment summary will be included in income tests to 
determine whether your employee is entitled to claim certain tax and non-tax concessions, or is 
liable for certain tax and non-tax obligations including:  

• senior Australians tax offset  

• dependent tax offsets  

• Centrelink and child support benefits and obligations. 

Superannuation guarantee charge 

For the 2026/2027 year, the charge percentage will remain at 12%.  

If you don't pay the minimum level of superannuation support to a complying superannuation fund, 
the superannuation guarantee surcharge (SGC) may be levied. The surcharge payment isn't tax 
deductible. 

Remember that directors can be held personally liable for any unpaid employee superannuation. 

Superannuation contributions 

For the 2025/26 and 2026/27 years, the concessional contribution limits are:   

Year Concessional contribution limit (all ages) 

2025/26 $30,000 

2026/27 $32,500 

Please review any existing arrangements to ensure contribution limits are not exceeded.  

It’s important for individuals to monitor all superannuation contributions made on their behalf and 
by them personally to avoid excess contributions tax.  
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Superannuation choice 

You must offer superannuation choice to all eligible employees. 

Eligible employees must receive a standard choice form within 28 days of their start date.  

Once an employee has made their choice, you must pay any superannuation guarantee 
contributions that fall due within 20 days of the employee’s start date then every PayDay 
thereafter. 

Since November 1, 2021, you must comply with the updated choice of fund rules and request the 
employee's stapled super fund details from the ATO if they don't provide their choice of fund 
details. 

You can find more information on stapled super funds at the ATO’s website, or you can contact us 
for assistance.  

SuperStream 

All employers must pay superannuation contributions in an appropriate electronic format to comply 
with SuperStream data standards.  

All superannuation funds must receive contribution details electronically in accordance with this 
standard.  

SuperStream is mandatory for all employers making super contributions. However, contributions 
sent to a self-managed super fund (SMSF) from a related-party employer are exempt from 
SuperStream and can be made using existing processes.  

Superannuation for contractors 

If you pay contractors mainly for their labour, they’re employees for super guarantee purposes and 
you may need to pay super into a fund for them. 

It doesn’t matter if the contractor has an ABN or not. You should consider making super 
contributions for contractors if you pay them: 

• under a verbal or written contract that is mainly for their labour (i.e., more than half the 
dollar value of the contract is for their labour) 

• for their personal labour and skills (i.e., payment isn’t dependent on achieving a specified 
result) 

• to perform contract work (i.e., work that can’t be delegated to someone else). 

If your contractor is an employee for super guarantee purposes and entitled to receive 
contributions, they’re generally eligible to choose their own super fund. You must offer eligible 
contractors a choice of super fund within 28 days of their start date. 

For more information on superannuation for contractors see the ATO website or contact us for 
assistance. 
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4. Other items 
Payroll tax 

Payroll tax is a state tax on the wages you pay to employees over a certain threshold.  

The term ‘wages’ includes:  

• wages 

• salaries 

• allowances 

• bonuses 

• commissions 

• superannuation 

• fringe benefits 

• termination payments 

• certain sub-contractor payments. 

Note: The Victorian payroll tax thresholds from 1 July 2025 to 30 June 2026 are $83,333 monthly 
and $1,000,000 annually on all applicable wages. If your wages exceed these amounts and you're 
not registered for payroll tax, register promptly to avoid penalties. 

The current payroll tax rate is 4.85% for standard employers and 1.2125% for regional employers*.  

Note: The above rates are applicable for the 2026/27 year. 

The due date for lodgment of the Victorian payroll tax annual reconciliation by all employers for the 
2026 year is Tuesday 21 July 2026.  

*To be an eligible regional employer, your ABN-registered business address must be in regional 
Victoria, and at least 85% of your total Victorian wages must be paid to employees who work 
mainly in regional areas. 
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WorkCover 

Between late June and early July, employers with WorkCover policies should receive a certificate 
of rateable remuneration form.  

You must confirm the amount of remuneration paid during the 2025/2026 financial year. The 
definition of remuneration includes:  

• salary and wages 

• certain sub-contractor payments 

• superannuation 

• fringe benefits paid on behalf of employees.  

By late August, you should receive a statement accounting for any shortfall or excess in 
WorkCover premiums paid in the 2025/26 financial year and will either receive a refund for any 
overpayment, or an invoice for the shortfall payment.  

Penalties will apply if your actual certified remuneration is 20% higher than the last estimated 
amount you notified. If your current estimate is understated, you should advise your insurer 
prior to 30 June 2026 to avoid any penalties. Also allow for any large wages or superannuation 
payments made as part of year-end tax planning. 

Personal income tax rates 

The personal income tax rate will change for the lowest tax bracket from it’s current position (down 
to 15% from 16%) in the 2026/2027 year, with the remaining tax brackets staying as they are:  

Thresholds in 2026-27 Rates in 2026-27 

$0 - $18,200 NIL 

$18,201 - $45,000 15% 

$45,001 - $135,000 30% 

$135,001 - $190,000 37% 

Over $190,000 45% 

Given this change to the lowest tax bracket, tax tables will change from 1 July 2026. 

Please check that you’re using the relevant tax tables for pay runs processed after 1st July 2026. 
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Employee or contractor? 

Your business is responsible for ensuring each worker is correctly engaged as either an employee 
or a contractor, and that you’re meeting the required tax and super obligations. 

Before entering into a work agreement or contract with a worker, check whether the arrangement 
you’re planning to enter into is one of employment or contracting, as different tax and super 
obligations apply to each type.  

You may need to analyse your existing arrangements due to increased ATO scrutiny around 
employees versus contractors. 

The ATO provides several tools to help you determine whether you have an employment or 
contracting arrangement. Your Davidsons team member can also assist you with this. 

For more information on employees versus contractors, see the ATO website.  

Taxable payments annual report (TPAR) 

Your taxable payments annual report (TPAR) must be lodged with the ATO by 28 August 2026 
(subject to the type of business you operate). 

For the 2026 financial year (covering payments from 1 July 2025 to 30 June 2026), businesses in 
the following industries must complete the TPAR: 

• building and construction 

• cleaning services 

• courier services 

• road freight services 

• information technology (IT) services 

• security, investigation and surveillance services 

• mixed services.  

The 30 June 2026 report contains information about payments you make to contractors and is 
used by the ATO to detect contractors who haven't lodged income tax returns or haven't declared 
all of their income. 

To make preparation of your TPAR reports easier, ensure contractor ABNs and details have been 
collected throughout the year and are recorded in your system appropriately. 

Importantly, if a contractor does not provide you with an ABN, you are required to withhold tax at 
the top marginal rate (currently 47%) from payments made to them and remit this to the ATO, 
unless a valid exemption applies. 
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Labour hire providers 

From 30 October 2019, labour hire providers must hold a labour hire licence to operate legally in 
Victoria. 

A labour hire provider is a business that has an arrangement with one or more individuals under 
which the business supplies those individuals to perform work as part of another business, and the 
provider is obliged to pay the individual for the work performed.  

Unlicensed labour hire providers may face substantial fines ranging from $160,000 for individuals 
to $650,000 for corporations. 

You can apply for a licence with the Labour Hire Authority.  

 

Payroll system and records review 

Fair Work inspectors undertake compliance activities from time to time as part of the Fair Work 
Ombudsman compliance program. Generally, they conduct reviews without notice.  

The reviews cover areas including: 

• General employee records: Checking that certain information is being kept.  

• Payroll records and rates: Checking that correct rates and calculations have been 
completed and paid.  

• Leave records and entitlements: Checking that information is maintained and 
calculations are correct.  

• Pay slips and associated documentation: Checking the correct information is provided, 
in the right format.  

• Award rates and qualifications: Checking the correct awards are being applied in line 
with qualifications and job duties.  

The review's purpose is to identify any areas where you as an employer have breached your 
obligations to employees. For any breaches, the Fair Work inspector will outline steps they expect 
you to take to fix the issue. Depending on the breach type, you may face fines and penalties. 

Davidsons’s team of payroll specialists can review your payroll records and procedures to help you 
identify any concerns that the Fair Work Ombudsman may raise during a formal Fair Work review. 

For further information on our payroll systems and records review, please contact us to speak with 
one of our specialists. 
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About Davidsons 
Practical, client-focused accounting, audit and business advisory 
solutions 

Established in 1905, Davidsons is Geelong's oldest accounting firm. For 121 years, we've helped 
local businesses and families achieve their financial goals through practical, straightforward 
advice. 

We combine the expertise and capabilities you'd expect from a larger firm with the personal 
connections and local understanding that come from our deep roots in the Geelong and Torquay 
communities. 

Our team of 50+ professionals work across a wide range of specialties, allowing us to match you 
with the right advisor for your specific needs. We take the time to understand your situation and 
provide clear, actionable advice without unnecessary complexity. 

Our services include: 

• Taxation services  

• Audit and assurance services  

• Business succession and transition  

• Business advisory  

• Self-managed superannuation funds 

• Bookkeeping and cloud accounting.   

Our values guide everything we do 

At Davidsons, we believe accounting is fundamentally about people. That’s why our values are at 
the heart of our organisation. Our values are:   

• Building trusted relationships 

• Putting our clients first 

• Being forward thinking  

• Operating with discipline and persistence 

• Supporting family and community. 

Our commitment to exceptional service and strong client connections has made us the first choice 
for generations of Geelong businesses and families. 

Want a more personal and proactive approach to your finances?  

Contact us today via phone (03) 5221 6399 or email (info@davidsons.com.au), or visit us online at 
www.davidsons.com.au. 


